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Illinois  Municipal  Retirement  Fund  is  ere- 
atsd  by  State  legislation.  Its  purpose  is  to  provide 
a  s<Wrhd  and  efficient  system  for  the  payment  of 
retirement  annuities  and  disability  and  death 
benefits  to,  employees  of  local  governments  in 
Illinois.  This  leaflet  describes  these  benefits  and 
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ADMINISTRATION 


How  IMRF  Is  Administered 

IMRF  is  governed  by  a  board  of  seven  trustees — four 
are  elected  by  employers  and  three  by  participating  em¬ 
ployees.  Trustees  receive  no  compensation — only  re¬ 
imbursement  for  expenses. 

The  Executive  Director  of  the  Fund  is  appointed  by 
the  Board  of  Trustees,  and  is  charged  with  all  adminis¬ 
trative  functions  and  supervision  of  staff  employees. 
The  Board  also  appoints  medical  and  investment  coun¬ 
sel,  an  actuary  and  an  auditor.  The  State  Treasurer  is, 
by  law,  ex-officio  treasurer  of  the  Fund. 

How  the  IMRF  Plan  Operates  Locally 

IMRF  covers  nearly  2,000  separate  units  of  govern¬ 
ment  including  cities  and  villages,  counties,  school 
districts,  and  various  special  districts,  i.e.  parks,  forest 
preserves,  airports,  etc.  Although  total  membership  ex¬ 
ceeds  165,000,  it  is  still  a  local  pension  program.  Each 
employer  is  building  up  its  own  savings  account  to  pro¬ 
vide  for  the  pensions  of  its  employees.  Your  employer 
also  has  its  own  Authorized  Agent,  appointed  by  the 
governing  body,  to  handle  the  details  of  operation  of  the 
plan  locally.  He  has  the  necessary  forms  to  apply  for  all 
types  of  benefits. 

If  you  have  any  questions  about  IMRF,  see  your 
Authorized  Agent.  If  he  doesn’t  have  the  answers  to 
your  questions,  he  can  get  them  for  you. 
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Employees  Covered 

If  you  work  for  a  unit  of  government  under  IMRF,  the 
law  authorizes  and  directs  your  employer  to  make  de¬ 
ductions  from  your  earnings.  If,  through  an  oversight, 
the  proper  deductions  are  not  made,  your  employer  is 
responsible  for  their  payment,  but  these  may  be  re¬ 
covered  from  you. 

Participating  or  Non-Participating* 

Participating  Employees  —  Those  employees  who  are 
eligible  for  IMRF  benefits  contribute  to  IMRF,  and  they 
also  pay  Social  Security  taxes. 

Non-Participating  Employees  —  Those  employees  who 
are  not  eligible  for  IMRF  benefits  pay  Social  Security 
taxes  only. 

*See  Definition  of  Terms  on  Back  Page. 


Excluded  Positions 

Some  employees  are  not  covered  by  IMRF.  The  posi¬ 
tions  excluded  are  those  of  teachers,  whose  employ¬ 
ment  comes  under  the  State  Teachers’  Retirement  Sys¬ 
tem  and  most  policemen  and  firemen.  Independent  con¬ 
tractors  are  not  employees  and  are  not  included  under 
IMRF. 
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What  Is  A  Disability? 

A  disability  is  any  physical  or  mental  impairment 
which  makes  a  participating  employee  unable  to  per¬ 
form  the  duties  of  any  position  which  might  reasonably 
be  assigned  to  him  by  his  employing  municipality.  How¬ 
ever,  if  the  condition  causing  the  disability  existed  on 
the  first  day  of  the  employee’s  participation  in  IMRF,  no 
benefits  are  payable  to  employees  with  less  than  8 
years  continuous  service.  In  addition,  benefits  are  not 
payable  for  disabilities  arising  from  chronic  alcoholism, 
pregnancy  or  childbirth,  self-inflicted  injury,  or  addic¬ 
tion  to  narcotic  drugs. 


To  Qualify  for  Disability  Benefits 

You  must  be  a  participating  employee  under  65  at 
the  time  of  disability  —  either  on  the  payroll,  or  on  an 
officially  granted  leave  of  absence.  If  you  are  dis¬ 
charged  by  your  employer  after  you  are  disabled  —  and 
you  otherwise  qualify  for  disability  benefits  —  you  do 
not  lose  your  rights  to  benefits  because  of  the  dis¬ 
charge. 

You  must  have  contributed  to  the  Fund  for  at  least 
one  year  immediately  preceding  disability. 
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IMRF  Disability  Benefits 

IMRF’s  monthly  disability  benefit  is  V2  pay  for  par¬ 
ticipating  employees  who  have  been  disabled  for  more 
than  30  days.  These  benefits  are  reduced  by  the  amount 
of  Social  Security  disability  payments  to  the  employee. 
At  age  65  IMRF  disability  benefits  cease.  However,  the 
employee  may  then  apply  for  retirement  benefits. 

There  are  two  types  of  IMRF  disability  benefits 

(1)  TEMPORARY,  and 

(2)  TOTAL  AND  PERMANENT. 

•  Temporary  Disability  Benefits  may  be  paid  for  a 
period  equal  to  V2  of  your  credited  service,  but  in 
no  case  for  more  than  30  months  of  disability. 

•  Total  and  Permanent  Disability  Benefits  may  be¬ 
come  payable  when  you  have  used  up  all  of  your 
temporary  benefits.  To  qualify  you  must  be  totally 
and  permanently  disabled  and  unable  to  engage  in 
any  gainful  employment  whatsoever. 

While  you  are  receiving  IMRF  disability  payments, 
your  pension  credits  continue  to  build  up  at  the  same 
rate  as  if  you  were  still  working,  and  you  also  have  the 
same  death  benefit  coverage  as  an  active  employee. 
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Your  IMRF  Pension 

Your  IMRF  pension  is  based  on  a  simple  formula  — 
average  monthly  earnings  times  your  years  of  service 
divided  by  60.  As  your  earnings  increase  and  as  your 
service  grows,  the  amount  of  your  ultimate  pension  in¬ 
creases.  This  is  shown  more  clearly  in  the  Pension 
Table  on  the  following  page.  The  pension  will  be  paid 
for  as  long  as  you  live. 

•  Service  is  your  total  time  under  IMRF,  stated  in 
years  and  fractions  thereof.  Service  is  credited 
monthly  while  you  are  working,  while  you  are  on 
approved  leave  of  absence,  or  while  you  are  re¬ 
ceiving  disability  benefits.  Seasonal  employees  in 
schools,  parks,  etc.,  also  receive  credit  for  off¬ 
season  months. 

•  Average  monthly  earnings  are  your  highest  total 
earnings  during  any  48  consecutive  months  within 
your  last  10  years  of  IMRF  service,  divided  by  48. 
Usually,  this  is  the  average  of  the  last  48  months 
of  service. 


Qualifications  for  An  IMRF  Pension 

1 .  At  least  8  years  of  service  credit. 

2.  At  least  55  years  old.  The  full  amount  of  the  pension 
will  be  paid  if  you  are  60  years  of  age  or  more.  If 
you  retire  with  less  than  35  years  of  service  and  the 
pension  starts  between  ages  55  and  60  it  is  reduced 
V2  %  for  each  month  you  are  under  age  60. 

3.  You  are  not  working  in  any  job  which  requires  you  to 
be  an  IMRF  participating  employee. 
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To  Apply  for  Your  Pension 

•  Obtain  an  application  form  from  your  Authorized 
Agent.  Fill  it  out  and  return  it  to  him. 

•  Give  your  Authorized  Agent  a  copy  of  your  birth 
certificate. 

It  is  important  to  file  your  application  without  delay. 
If  the  application  is  not  received  by  IMRF  within  60  days 
after  your  last  day  of  work,  you  may  lose  one  or  more 
months  of  pension  payments. 

All  IMRF  pensions  start  on  the  first  day  of  the  month. 
If  you  retire  at  any  time  during  a  month,  your  pension 
will  start  on  the  first  day  of  the  following  month. 

How  Your  Pension  Is  Affected 
If  You  Return  to  Work 

1.  YOUR  IMRF  PENSION  WILL  BE  SUSPENDED  if  you 
return  to  work  for  a  participating  municipality  in  a 
job  normally  requiring  600  or  more  hours  per  year. 
You  must  again  participate  with  full  IMRF  deduc¬ 
tions  from  your  earnings. 

WHEN  YOU  AGAIN  RETIRE,  your  suspended  pen¬ 
sion  will  be  reinstated  and  a  supplemental  pension 
for  your  additional  participating  service  will  be 
added. 

2.  YOUR  IMRF  PENSION  WILL  CONTINUE  if  you  take 
a  job  requiring  less  than  600  hours  per  year  for  a 
participating  municipality.  You  will  be  required  to 
pay  Social  Security  taxes  on  any  earnings  you 
receive. 

3.  YOU  ALSO  WILL  CONTINUE  TO  RECEIVE  YOUR 
IMRF  PENSION  if  you  work  for  any  private  enter¬ 
prise,  or  a  governmental  agency  not  covered  by 
IMRF. 
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TABLE  FOR  ESTIMATI 
MONTHLY  IMRF  Al 
FOR  EMPLOYEES  WITH  AVERAGE  EARNINGS  OF  $150 
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HOW  TO  USE  THE  ABOVE  TABLE 


1.  Find  your  average  monthly  earnings  in  the  left-hand 
vertical  column. 

2.  Find  your  years  of  creditable  service  in  the  top  line. 

3.  Your  pension  at  age  60  or  older  will  be  the  amount 
shown  at  the  point  where  your  earnings  line  and  service 
column  intersect. 


EXAMPLE: 

25  years  service  and  average  monthly  earnings  of 
$600.00  will  provide  an  IMRF  pension  of  $250.00  per 
month  at  age  60  or  older.  For  retirement  between  ages 
55  and  60  reduce  the  amount  from  table  by  Vz%  for 
each  month  below  age  60. 
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\  AN  APPROXIMATE 
JITY  (PENSION) 

i  $1 ,500  PER  MONTH  AND  8  TO  40  YEARS  OF  SERVICE 
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OPTIONAL  RETIREMENT  PLAN 

MRF’s  optional  retirement  plan  permits  an  employee  who 
etires  before  age  62  to  choose  an  increased  IMRF  benefit 
jntil  he  reaches  age  62,  and  a  reduced  IMRF  benefit  there¬ 
after.  With  the  addition  of  the  Social  Security  benefit  at 
62,  or  later,  this  option  is  intended  to  make  it  possible  for 
a  person  retiring  before  age  62  to  more  nearly  level  his 
kotal  pension  income. 

PENSION  INCREASES  AFTER  RETIREMENT 

/our  IMRF  pension  will  be  increased  every  year  after  you 
retire.  The  increase  is  2%  of  the  amount  of  your  original 
pension  award.  The  increase  is  added  to  your  pension  on 
January  1  of  each  year.  For  example,  if  you  retire  on  Jan¬ 
uary  1,  1973  with  an  IMRF  pension  of  $200.00  per  month, 
it  will  be  increased  to  $204.00  on  January  1,  1974,  to 
$208.00  per  month  on  January  1,  1975,  etc. 


IMRF  DEATI 


^  tyuc  Sk 

'Wt'R0?  "P%<hmcU&  Ai&enal 

Death  of  a  Participating  Employee 

1.  Upon  the  death  of  an  employee  with  at  least  one 
year’s  service  the  beneficiary  will  receive  a  benefit 
consisting  of  an  amount  equal  to  one  year’s  earn¬ 
ings,  plus  a  refund  of  all  of  the  employee’s  IMRF 
contributions,  with  interest. 

OR, 

When  there  is  an  eligible  surviving  spouse*  and  the 
deceased  employee  had  earned  sufficient  credits 
for  a  monthly  pension,  the  spouse  may  elect  to 
receive 

•  a  $1000  payment,  plus 

•  a  monthly  pension  equal  to  Vi  the  amount  of 
the  deceased  employee’s  pension. 

2.  Upon  the  death  of  an  employee  with  less  than  one 
year’s  service,  the  beneficiary  will  receive  a  refund 
of  all  of  the  employee’s  IMRF  contributions,  with 
interest. 

Death  of  a  Former  Employee 

Upon  the  death  of  a  former  employee  who  left  his  con¬ 
tributions  with  IMRF  the  beneficiary  will  receive  a  re¬ 
fund  of  all  the  employee’s  contributions,  with  interest. 

OR, 

Depending  upon  the  age  at  death  and  years  of  service 
of  the  deceased  person,  an  eligible  surviving  spouse* 
may  elect  to  receive 

•  a  $1000  payment,  plus 

•  a  monthly  pension  equal  to  V2  the  pension  the 
deceased  person  was  eligible  to  receive. 


*See  Definition  of  Terms  on  Back  Page. 
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Death  of  a  Pensioner 

1.  If  there  is  an  eligible  surviving  spouse*,  he  or  she 
will  receive: 

(a)  a  pension  equal  to  Vz  of  your  retirement  pension, 
plus 

(b)  a  $1000  payment 

2.  If  there  is  no  eligible  surviving  spouse*,  IMRF  will 
pay: 

(a)  any  remainder  of  your  contributions,  with  in¬ 
terest,  not  paid  to  you  in  pension  benefits,  plus 

(b)  a  $1000  payment 


Designation  of  Beneficiary 

Under  the  law  a  spouse  is  always  the  beneficiary  for 
any  benefit  payable  by  IMRF  upon  the  death  of  an  em¬ 
ployee  or  a  pensioner.  If  there  is  no  surviving  spouse, 
the  IMRF  death  benefit  is  paid  in  accordance  with  the 
beneficiary  designation  filed  with  IMRF. 
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What  Employees  Pay 

Participating  Employees  —  Those  who  have  IMRF  ben- 

efit  coverage  pay: 

For  IMRF  —  41/2%  of  their  earnings.  This  rate  in¬ 
cludes  surviving  spouse  contributions  equal  to  3A% 
of  earnings.  Employees  who  have  no  eligible  spouse 
when  they  retire  will  receive  a  refund  of  their  surviv¬ 
ing  spouse  contributions,  with  interest. 

•  For  Social  Security  —  The  Social  Security  tax  in  ef¬ 
fect  on  the  wage  base  set  by  the  U.  S.  Congress. 


What  Your  Deductions  Are  Used  For: 


•  To  pay  part  of  your  own  IMRF  pension. 

To  pay  part  of  the  cost  of  your  spouse’s  pension. 

•  To  pay  your  share  of  the  Social  Security  tax. 


Non-Participating  Employees  —  They  pay  only  the 
Social  Security  tax  and  get  only  Social  Security 
coverage. 
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What  Your  Employer  Pays 

•  Most  of  the  cost  of  your  IMRF  retirement  pension. 

•  The  employer’s  share  of  the  Social  Security  tax. 
Most  of  the  cost  of  death  benefits  to  your  survivors. 

•  The  whole  cost  of  any  disability  benefits  you  might 
draw,  and  the  cost  of  building  up  your  pension  credits 
while  you  are  receiving  disability  payments. 

•  The  cost  of  administering  the  Fund. 

If  You  Leave  Your  Job, 

You  Can’t  Lose  Your  IMRF  Contributions 

If  you  stop  working  as  an  IMRF  participant,  all  your 
IMRF  contributions  —  excluding  Social  Security  taxes 
—  will  be  returned  to  you  in  a  lump  sum.  Or,  if  you 
choose,  you  may  leave  your  contributions  with  IMRF 
for  future  pension  purposes.  If  you  have  earned  a 
pension  of  at  least  $30.00  per  month  and  you  are  at 
least  55  years  of  age  when  you  stop  working,  your 
contributions  cannot  be  withdrawn  in  a  lump  sum  but 
are  returned  to  you  as  part  of  your  lifetime  pension. 

If  you  die,  your  beneficiary  will  receive  all  your  IMRF 
contributions,  with  interest  —  excluding  Social  Security 
taxes.  Other  death  benefits  may  be  payable  by  IMRF, 
depending  on  your  length  of  service,  age,  etc. 


Definition  of  Terms 

•  You  are  considered  a  “Participating  Employee”  if: 

1 .  Your  job  normally  requires  600  or  more  hours  in  a 
year  —  it  is  the  number  of  hours  per  year  normally 
required  by  your  job  that  counts,  not  how  many 
hours  you  work  in  a  particular  year,  and 

2.  You  were  less  than  age  60  when  you  were  first 
employed  under  IMRF. 

•  You  are  considered  a  “Non-Participating  Employee” 
if: 

1.  Your  job  normally  requires  less  than  600  hours  of 
service  in  a  year,  or 

2.  You  are  age  60  or  more  when  first  employed  under 
IMRF. 

•  Elected  Officials  and  City  Hospital  Employees  have 
an  option  to  be  “participating  employees”,  providing 
they  meet  all  of  the  eligibility  requirements.  To  partic¬ 
ipate,  they  must  file  a  written  election  (which  cannot 
be  revoked)  with  the  Fund.  Otherwise,  they  are 
“non-participating  employees”  covered  for  Social 
Security  only. 

Eligible  Surviving  Spouse 

A  surviving  spouse  must  have  been  married  to  the 
IMRF  member  for  at  least  one  year  prior  to  a  partici¬ 
pating  member’s  death,  or  a  retired  member’s  termina¬ 
tion  of  service,  in  order  to  be  eligible  to  receive  monthly 
benefits.  When  the  surviving  spouse  is  more  than  5 
years  younger  than  the  deceased  employee,  the 
spouse’s  pension  is  actuarially  reduced  to  an  amount 
less  than  one  half  of  the  employee’s  pension.  In  the 
event  there  is  no  eligible  surviving  spouse,  monthly 
benefits  may  be  payable  to  any  unmarried  children  of 
the  deceased  member  until  they  attain  age  18. 


For  further  information  write: 

ILLINOIS  MUNICIPAL 
RETIREMENT  FUND 
1 00  South  Wacker  Dr.  1 

Chicago,  III .  60606 


UNIVERSITY  OF  ILLINOIS-URBAN  A 


3  0112  120242158 


